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County of Riverside 
Human Resources Retirement Division 
County Administrative Center (CAC) 
4080 Lemon Street, 1st Floor 
P.O. Box 1569 ▪ Riverside, CA 92502 
Phone: (951) 955-4981, Option 2 
Fax: (951) 955-8538 
Email: Retirement@rivco.org 

 
Hours of Operation: 
Monday – Friday 8:00 AM to 5:00 PM 
Websites: http://benefits.rc-hr.com 
Schedule an Appointment: http://rchr.checkappointments.com/ 
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The Post Employment Program (PEP) allows employees a unique way to save taxes on their leave balance payouts. 
This brochure will help you to evaluate the features of this benefit. 

 

Are you eligible for 
participation in the 
Post- Employment 
Program? 

Participation into the Post Employment Program (PEP) is required if you meet the 
following eligibility criteria: 

If you are a member of the Management, Confidential or  Unrepresented  with at 
least five years of regular service with the County of Riverside in a regular position, 
retiring, leaving County employment or changing to a position that is not eligible for 
leave accruals, then you are eligible for the PEP Program 

What leave balances will 
be contributed to the Post 
Employment Program? 

The following leave types are required contributions to the Post Employment 
Program: 

Annual, Vacation, Extra Vacation, Holiday 

Sick Leave – Payout for unused sick leave is only granted upon service retirement, or 
disability retirement. If separating for any other reason, payout for sick leave will be 
forfeited. 

How will my sick leave be 
calculated? 

Management, Confidential, and Unrepresented 

 Employees with 5 or more years, but less than 15 years, of County service, will 
have all accrued sick leave contributed at fifty percent (50%) of their current salary 
value, up to a maximum of 960 hours of full pay upon service retirement or disability 
retirement. 

 Employees with 15 or more years of County service will have all accrued sick leave 
contributed at one hundred percent (100%) of their current salary value, up to a 
maximum of 960 hours of full pay upon service retirement or disability retirement. 

 
How will Comp Leave be 
paid out? 

Compensatory Leave may not be contributed to the Post Employment Program and 
will be paid out to employees. If you wish to defer taxes on this leave payout, you 
may elect to defer this payout to the 457 Deferred Compensation Plan, subject to the 
maximum limits set by the IRS. 
 

What does the Post 
Employment Program 
consist of? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

The Post Employment Program consists of four plan options: 

 The Special Pay Plan – a qualified 401(a) plan that provides participants with an 
opportunity to contribute their eligible leave balances into a retirement plan that 
provides tax shelter on contributions and income earnings until the participant 
withdraws the funds in lump-sum or periodic payments. 

Access to 401(a) Special Pay Plan distributions are granted 30 days after 
separation of employment and if retiree has not returned to work in any capacity 
for the County of Riverside. 

 The VEBA Health Savings Plan - A health reimbursement arrangement that 
provides participants with post-employment health expense reimbursement that 
may be used for qualified out-of-pocket medical/dental/vision expenses, and 
insurance premiums. 

 Deferred Compensation 457(b) Plan - Traditional deferred compensation 
contributions are deposited into employees account on a pre-tax basis. ROTH 
deferred compensation contributions are deducted on an after-tax basis.  

Access to 457(b) Deferred Compensation Plan distributions are granted 30 days 
after separation of employment and if retiree has not returned to work in any 
capacity for the County of Riverside. 

 Cash Option – subject to tax withholding as required by IRS. 

 
Post-Employment Program (PEP) 
MANAGEMENT ▪ CONFIDENTIAL▪ UNREPRESENTED  
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What are my options? Upon retirement, ceasing County employment and/or changing to a position that is 

no longer eligible for leave accruals, you will need to elect one of the following 
options: 

1) Contribute 100% of the value of your eligible leave accruals to the Special Pay 
Plan; or 

2) Contribute 100% of the value of your eligible leave accruals to the VEBA Health 
Savings Plan; or 

3) Contribute 50% of the value of your eligible leave accruals to the Special Pay 
Plan and 50% of the value of your eligible leave accruals to the VEBA Health 
Savings Plan 

4) Contribute 100% of the value of your eligible leave accruals to the Deferred 
Compensation Plan; or 

5) 100% cash option. 

If you do not make a post-employment program election, 100% of the value of your 
eligible leave balances will be contributed to the Special Pay Plan and subject to the 
maximum limits set by the IRS. The monies will be defaulted and deposited based 
on your current investment allocation for the 401(a) Money Purchase Plan, with the 
designated vendor. 

 
What forms do I need to 
complete? 

You will need to complete the Post Employment Program Election Form in this 
publication: 

 Post-Employment Program Election Form 
 Automatic Premium Reimbursement Form or Online Request (optional) 

 
If you elect all or a portion of your eligible leave balance accruals to the Special Pay 
Plan your monies will be sent to the vendor currently managing your 401(a) Money 
Purchase Account, that is Nationwide or Corebridge Financial. 

If you elect all or a portion of your eligible leave balance accruals to be contributed to 
the VEBA Health Savings Plan, you will have the option to complete the Automatic 
Premium Reimbursement Form in this publication to begin automatic reimbursement 
of your insurance premiums. 

If you elect all or a portion of your eligible leave balance accruals to the Deferred 
Compensation Plan, your monies will be sent to the vendor currently managing your 
457(b) Deferred Compensation account or your selected vendor, that is Nationwide 
or Corebridge Financial.  

 
When are my Post 
Employment Election forms 
due? 

The post-employment forms are due 30 days prior to your retirement. All forms are within 
this publication. Should you have extenuating circumstances and cannot meet this 
deadline, contact your Department Representative prior to the end of your final pay 
period. 
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Post-Employment Program Option Comparison 
Table 

 VEBA Health 
Savings Plan 

     Special Pay Plan  Deferred Compensation 
                 Plan 

Purpose To provide participants with post- 
employment health expense 
reimbursement that may be used for 
qualified medical, dental or vision 
out-of- pocket expenses. 

To provide participants with an 
opportunity to contribute their 
eligible leave balances into a 
retirement plan that provides tax 
shelter on contributions and 
income earnings until the 
participant withdraws the fund in 
lump sum or periodic payments. 
 

To provide participants with an 
opportunity to contribute their 
eligible leave balances into a 
retirement plan that allows 
contributions to be made on a pre-
tax or after-tax basis until the 
participant withdraws the funds in 
lump sum or periodic payments. 

Benefits of the Plan The VEBA Plan reimburses you for 
any medically necessary health 
care expenses that you, your 
spouse, or your eligible dependents 
incur that are not reimbursable by 
insurance. Eligible expenses are 
governed by the IRS Code Section 
213(d) and are outlined in IRS 
Publication 502. 

The Special Pay Plan is a qualified 
401(a) plan that provides 
participants with an opportunity to 
contribute their eligible leave 
balances into a retirement plan that 
provides tax shelter on 
contributions and income earnings 
until the participant withdraws the 
funds in lump-sum or periodic 
payments. 
 

To provide participants with an 
opportunity to contribute their 
eligible leave balances into a 
retirement plan that allows 
contributions to be made on a pre-
tax or after-tax basis until the 
participant withdraws the funds in 
lump sum or periodic payments. 

Tax Benefits and 
Considerations 

Contributions, investment earnings, 
and distributions from the VEBA 
Health Savings Plan account are 
exempt from state and federal 
income taxes, exempt from social 
security and Medicare taxes (and 
are not counted toward social 
security earnings) 

Contributions and investment 
earnings are deferred from income 
tax until you actually receive 
distribution. Exempt from Social 
Security and Medicare taxes (and 
not counted toward Social Security 
earnings). 

Distributions are subject to federal 
and state taxes at the time of 
distribution. May be subject to an 
early withdrawal penalty/ early 
withdrawal fee. 

Pre-tax Contributions are deferred 
from income tax and not subject to 
state and federal income taxes, 
however, your Social Security and 
Medicare  (FICA) taxes are not 
waived.  
After-tax contributions are taxed 
upfront and are not taxable at the 
time of distribution as long as the 
distribution is made after five 
consecutive tax years since the first 
Roth contribution and if the 
distribution is made after age 59 
1/2, or due to death, or disability. 

 
Premium Tax 
Credit Eligibility 
and Your VEBA 
Health Savings 
Plan Account 

For any month that you are claims-
eligible and have a positive balance in 
your VEBA Health Savings Plan 
account, you may not qualify for the 
Premium Tax Credit unless you take 
certain action. Please refer to the 
Gallagher HealthInvest HRA 
Summary Plan Description which 
provides you with general information 
about the Premium Tax Credit and 
the options available to you under the 
HealthInvest HRA Plan. 

For more information, go to 
www.irs.gov and type “Premium 
Tax Credit” in the search bar. 

Not applicable to 
Special Pay Plan 

Not applicable to Deferred 
Compensation Plan 

Investment 
Earnings and 
Fund 
Performances 

At enrollment, you may choose from 
multiple fund options in which your 
leave balance contributions will be 
invested. For a complete listing of 
investment option elections, refer to 
Investment Fund Overview in this 
publication. 

At enrollment, your funds will be 
invested, with Nationwide 
Retirement Solutions or Corebridge 
Financial, into the 401(a) Money 
Purchase Plan based on the fund 
allocation you have on file. 

You may change the investment 
allocation of your funds at any time. 

 

 

 

 

 

At enrollment, your funds will be 
invested, with Nationwide 
Retirement Solutions or Corebridge 
Financial, into the 457(b) Deferred 
Compensation Plan based on the 
fund allocation you have on file. 
You may change the investment 
allocation of your funds at any time. 

http://www.irs.gov/
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Post-Employment Program Option Comparison 
Table 

 VEBA Health 
Savings Plan 

     Special Pay Plan  Deferred Compensation 
                 Plan 

What is the 
maximum I can 
contribute into 
the Post 
Employment Plan 
options? 

If you elect to contribute 100% of the 
value of your eligible leave balances 
to the VEBA Health Savings Plan, 
there is no limit on the amount you 
may contribute. 

If you elect to contribute 100% of the 
value of your eligible leave balances 
to the Special Pay Plan, the IRS limits 
the total of all 401(a) contributions to 
the lesser of: 
Your annual taxable gross; or The 
IRS 401(a) tax year limit 
If your leave payout exceeds the IRS 
contribution limit (which is indexed 
each year), the remainder of your 
leave payout is paid to you and taxes 
will be withheld. 
In all cases, to determine the 
Special Pay Plan Maximum, the 
total will be calculated by taking the 
sum of your annual taxable gross 
and your entire leave balances, the 
total is divided by two and the 
amount less than the tax year 
contribution limit will then be 
deposited into the 401(a) account. 
 

If you elect to contribute 100% of the 
value of your eligible leave balances 
to the Deferred Compensation.  

What is the 
maximum I can 
contribute into 
each Plan? 

There is no limit on the amount you 
may contribute to the VEBA Health 
Savings Plan.  

The IRS tax year limit would apply to 
any contribution into the Special Pay 
Plan. The Special Pay Plan is limited 
to the tax year contribution limit or 
your annual taxable gross, whichever 
is less. 

The IRS tax year limit would apply 
to any contribution into the 457 
Deferred Compensation Plan. 

Requesting a 
Disbursement 

After separating from service, you may 
begin filing claims for qualified out-of-
pocket medical care expenses 
incurred by you, your spouse, and any 
qualified dependents. You may file 
claims for any amount, but 
reimbursements are limited to your 
available VEBA Health Savings Plan 
account balance. Eligible benefits will 
be paid until your VEBA Health 
Savings Plan account balance is 
exhausted. 

There is a thirty-day (30) waiting 
period after separation from the 
County of Riverside, not returning to 
work in any capacity, after which time 
you may request a disbursement of 
your account. 

Disbursement forms may be obtained 
from the vendor managing your 
401(a) account. For a Plan 
Administrator signature contact the 
Retirement Department at (951) 955-
4981, Option 2 or 
retirement@rivco.org. 
Disbursement prior to retirement age 
may result in a penalty tax. You are 
encouraged to consult a tax advisor 
prior to requesting a withdrawal. 

There is a thirty-day (30) waiting 
period after separation from the 
County of Riverside, not returning to 
work in any capacity, after which time 
you may request a disbursement of 
your account. 

Disbursement forms may be obtained 
from the vendor managing your 
457(b) account. For a Plan 
Administrator signature contact the 
Retirement Department at (951) 955-
4981, Option 2 or 
retirement@rivco.org. 
Disbursement prior to retirement 
age may be subject to tax. You are 
encouraged to consult a tax advisor 
prior to requesting a withdrawal. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:retirement@rivco.org
mailto:retirement@rivco.org
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Post-Employment Program Option Comparison 
Table 

 VEBA Health 
Savings Plan 

     Special Pay Plan  Deferred Compensation 
                 Plan 

Disbursement 
request 
processing time 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

VEBA Automatic Premium 
Reimbursement payments are issued 
the first of each month. Claims for all 
other reimbursements will take 
approximately one week from the date 
the Plan Administrator receives your 
completed claim form. 
If CalPERS is deducting your medical 
insurance premium from your pension 
check, you may file an Automatic 
Premium Reimbursement Form with 
the Third-Party Administrator and 
request that a reimbursement of your 
medical insurance premium be 
deposited directly into your checking 
account. 

Upon completion of a distribution 
request form, fax to the Retirement 
Department for a Plan Administrator 
Signature. Retirement Department 
Fax Number (951) 955-8538 or email 
to Retirement@rivco.org 
Disbursement prior to retirement age 
may result in a penalty tax. You are 
encouraged to consult a tax advisor 
prior to requesting a withdrawal. 

Upon completion of a distribution 
request form, fax to the Retirement 
Department for a Plan Administrator 
Signature. Retirement Department 
Fax Number (951) 955-8538 or email 
to Retirement@rivco.org. 
Disbursement prior to retirement age 
may be subject to tax. You are 
encouraged to consult a tax advisor 
prior to requesting a withdrawal. 

What happens to 
my account if I 
am rehired? 

If you separate from service and 
subsequently return to employment 
with the County, your VEBA Health 
Savings Plan coverage must be 
limited. Your claims- eligibility will be 
limited to reimbursement of qualified 
expenses and premiums for dental, 
vision, and long-term care (“Excepted 
Benefits”) incurred during any period 
of reemployment. However, once you 
end your period of reemployment, you 
will be eligible to file claims for all 
qualified medical expenses and 
premiums once again. 
Your VEBA Health Savings Plan 
account will not be affected if you are 
employed or reemployed by any other 
employer; only reemployment with the 
County will limit your VEBA Health 
Savings Plan account. 

If you have terminated employment 
and are subsequently rehired by the 
County of Riverside, you will not have 
access to distributions from your 
Special Pay account as an active 
employee in any capacity. 

If you have terminated employment 
and are subsequently rehired by the 
County of Riverside, you will not have 
access to distributions from your 
Deferred Compensation account as 
an active employee in any capacity. 

Plan Summary 
Document 

The Summary Plan Description is 
intended to provide a summary of the 
Plan’s benefits and the rules that 
apply regarding the availability of your 
HRA benefits. 
For the most current version of the 
Summary Plan Description, please 
log in at healthinvesthra.com and click 
Resources on the menu bar, or 
contact Customer Care Center at 
(844) 342-5505 or 
customercare@healthinvesthra.com. 
 
 
 
 
 
 

The Plan Document is available upon 
request by calling the County of 
Riverside Human Resources 
Retirement Division. 

The Plan Document is available upon 
request by calling the County of 
Riverside Human Resources 
Retirement Division. 

mailto:customercare@healthinvesthra.com
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Post-Employment Program Option Comparison 
Table 

 VEBA Health 
Savings Plan 

     Special Pay Plan  Deferred Compensation 
                 Plan 

Third Party 
Administrator and 
Contact 
Information 

The Third-Party Administrator of the 
VEBA Health Savings Plan is: 

Gallagher | HealthInvest 
HRA Address: PO Box 
80967, Seattle, WA 98108 
Phone: (844) 342-5505 
Email: 
customercare@healthinvesthra.com 
Web: 
https://www.healthinvesthra.com/ 

The Plan Administrator is your current 
401(a) Money Purchase Plan provider: 

Nationwide Retirement 
Solutions Website: 
www.RiversideCountyDC.c
om  

Phone: (877) 677-3678 

Corebridge Financial 
Website: 
https://www.corebridgefinancial.com/  
Phone: (800) 448-2542 

The Plan Administrator is your current 
457(b) Deferred Compensation Plan 
provider: 

Nationwide Retirement 
Solutions Website: 
www.RiversideCountyDC.c
om  

Phone: (877) 677-3678 

Corebridge Financial 
Website: 
https://www.corebridgefinancial.com/  
Phone: (800) 448-2542 

Can I access my 
account online? 

You may view your personal account 
information online after logging in to 
your account at healthinvesthra.com. 
Information available online includes 
account details and preferences, 
investment performance, contribution 
and claims history, and participant 
forms. You can also set up an 
automatic premium reimbursement, 
update account preferences, and 
update your personal information 
(name, address, etc.). 

Account access is available by 
logging onto the vendor website who 
is managing your 401(a) account: 
Nationwide Retirement Solutions 
www.RiversideCountyDC.com 

 
Corebridge Financial 
https://www.corebridgefinancial.com/ 

Account access is available by 
logging onto the vendor website who 
is managing your 457(b) account: 
Nationwide Retirement Solutions 
www.RiversideCountyDC.com 

 
Corebridge Financial 
https://www.corebridgefinancial.com/ 

Rollovers No rollovers are permitted into or out 
of this account. 

You may elect to have funds from this 
account rolled over into another 
401(a), 401(k), 403(b), 457(b) or an 
Individual Retirement Account (IRA). 
Funds from other accounts cannot be 
rolled over into this account. 

This Plan will accept rollovers and 
transfers from other eligible deferred 
compensation plans including 401(k), 
403(b), 457, and IRA’s.  
A direct rollover is the direct payment 
of the distribution from a qualified plan 
or tax-sheltered annuity to a 
traditional IRA or other eligible 
retirement plan. A direct rollover may 
be made for the employee, for the 
employee’s surviving spouse, or for 
the spouse or former spouse who is 
an alternate payee under a domestic 
relations order (DRO).  

What happens if I 
get divorced? 

In the event that you become divorced 
or legally separated, your account 
may be split as part of a divorce 
decree, court order, or similar 
agreement. Coverage for an ex- 
spouse is taxable. Contact the 
Customer Care Center for more 
information. 

 

 

 

 

 

Please contact your vendor 
Nationwide or Corebridge Financial 
for more information.  

Please contact your vendor Nationwide 
or Corebridge Financial for more 
information. 

mailto:customercare@healthinvesthra.com
https://www.healthinvesthra.com/
http://www.riversidecountydc.com/
http://www.riversidecountydc.com/
https://www.corebridgefinancial.com/
http://www.riversidecountydc.com/
http://www.riversidecountydc.com/
https://www.corebridgefinancial.com/
http://www.riversidecountydc.com/
https://my.valic.com/online/
http://www.riversidecountydc.com/
https://my.valic.com/online/
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Post-Employment Program Option Comparison 
Table 

 VEBA Health 
Savings Plan 

     Special Pay Plan  Deferred Compensation 
                 Plan 

Plan Expenses 
and Fees 

Plan expenses include costs for plan 
administration services, including 
enrollment and claims processing, 
plan management, recordkeeping, 
legal, compliance, printing, banking 
and custodial, web management, 
investment management, postage, 
etc. These expenses are paid by an 
asset-based fee, which is converted to 
a flat dollar amount and deducted from 
participant accounts by the Third-
Party Administrator service provider. 
Fees that are deducted from your 
account are listed on your account 
statements under Important Notes. 
You can get a list of fees applicable to 
your Plan and a copy of the 
Investment Fund Overview online after 
logging in at healthinvesthra.com and 
clicking Resources. 

Investment Fund Fee: Management 
fees are outlined in the fund 
prospectus. These fees are typically 
“invisible” to the investor as the full 
return (or loss) minus fund 
management fees and are reported to 
you as the net earning or loss amount. 
Administrative Fee: 5 basis points. 

Investment Fund Fee: Management 
fees are outlined in the fund 
prospectus. These fees are typically 
“invisible” to the investor as the full 
return (or loss) minus fund 
management fees and are reported to 
you as the net earning or loss amount. 
Administrative Fee: 5 basis points. 

Participant 
Account 
Statement 

Participant account statements, which 
detail all your account activity, are 
updated quarterly and available for 
viewing online after logging in at 
healthinvesthra.com. If you are signed 
up for   e-communication, you will 
receive quarterly email notifications as 
soon as your statements are available 
for online viewing. If you are not signed 
up for e- communication, paper 
statements will be mailed annually to 
your address on file. 

A quarterly statement will be sent to 
your home mailing address. 

A quarterly statement will be sent to 
your home mailing address. 

Loans Loans are not permissible from the 
Plan. 

Permitted as an active employee. Permitted as an active employee. 

What happens 
when my account 
balance is 
exhausted? 
 
 
 
 
 
 
 
 
 
 
 

Your account is closed and your 
participant account statement will 
indicate a zero balance. No further 
reimbursement is permitted 

Your account is closed and your 
statement will indicate a zero balance.  

Your account is closed and your 
statement will indicate a zero balance.  



Page 9 Rev 012025  

Post-Employment Program Option Comparison 
Table 

 VEBA Health 
Savings Plan 

     Special Pay Plan  Deferred Compensation 
                 Plan 

What happens to 
an account 
balance in event 
of the death of a 
participant? 

Generally, if you pass away with a 
vested, positive account balance and 
you are survived by a spouse or 
qualified dependents who are covered 
under your HRA plan, your spouse 
(which may include registered 
domestic partners, if recognized as 
legal spouses under state law) and/or 
dependents (or their guardians) may 
submit claims for medical expense 
reimbursements until your account is 
exhausted. In the unlikely event you 
pass away with an unused account 
balance and have no eligible 
survivors, the executor of your estate 
can spend down your account by filing 
claims for any unreimbursed medical 
care expenses you may have incurred 
prior to your death. 

Remaining funds (if any) after all final 
claims have been reimbursed would 
then be forfeited and recontributed per 
the terms of your plan sponsor’s 
HealthInvest HRA Plan document or 
otherwise applied as directed by your 
plan sponsor. As a general rule, IRS 
rules do not permit the payment of 
benefits to nondependent heirs or 
beneficiaries under your Plan. 

 

In the event of your death before 
retirement, your beneficiary will be 
entitled to receive a lump sum 
payment of your contributions, plus 
any accumulated interest. 
If you survive your designated 
beneficiary, your retirement benefit 
will be paid to your surviving spouse, 
your descendants, your executor, or 
your next of kin respectively. 

In the event of your death before 
retirement, your beneficiary will be 
entitled to receive a lump sum 
payment of your contributions, plus 
any accumulated interest. 
If you survive your designated 
beneficiary, your retirement benefit 
will be paid to your surviving spouse, 
your descendants, your executor, or 
your next of kin respectively. 

Who is defined as 
an eligible 
dependent that I 
can submit 
reimbursement 
claims for? 

 

Only applicable to the VEBA Health Savings Plan: 
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PEP Health Savings Investment Managers and Deferred Compensation Vendors 
Corebridge and Nationwide 

After you have made your Post Employment Program decisions, you may wish to contribute all or a portion 
of your leave payout to Deferred Compensation, further reducing your taxable income. For information 
regarding your PEP Health Savings Investments, please contact one of the financial advisors listed below. 

 

Nationwide Retirement Solutions 
OPEN OFFICE HOURS: 
Every TUESDAY 9:00 AM – 3:00 PM 
County Administrative Center (CAC) ▪ Conference Room 1 ▪ 4080 Lemon Street, Riverside, CA 92502 

Nationwide Retirement Solutions (877) 677-3678 – www.RiversideCountyDC.com 

Janice Nichols 
Nichoj7@Nationwide.com 

 
(760) 567-5007 

 
Desert Areas 

Mel Casupanan 
Casupm1@Nationwide.com 

 
(951) 901-0514 

 
All Areas, Hospital, DPSS 

Lupita Ayala 
Ayalag2@Nationwide.com 

 
(818) 798-8159 

 
Hospital, DPSS 

Travis Cross 
CROSST9@nationwide.com 

 
(909) 557-6032 Hospital, Sheriff, Flood and 

Waste Resources 
 

Corebridge Financial Services 
OPEN OFFICE HOURS: 
Every THURSDAY 10:30 AM – 3:00 PM 
County Administrative Center (CAC) ▪ Conference Room 1 ▪ 4080 Lemon Street, Riverside, CA 92502 

Corebridge Financial Client Care Center (800) 448-2542 – 
https://www.corebridgefinancial.com/rs/home 

Scott Meinert 
Scott.Meinert@corebridgefinancial.com 

 
(951) 225-5347 

 
All Areas 

Nain Perez 
Nain.Perez@corebridgefinancial.com 

 
(951) 403-0652 

 
All Areas 

Tim McDonald 
Tim.McDonald@corebridgefinancial.com 

 
(760) 835-9522 

 
All Areas 

Kevin Landen 
Kevin.Landen@corebridgefinancial.com 

 
(951) 501-6432 

 
All Areas 

Roel Aguinaldo 
Roel.Aguinaldo@corebridgefinancial.com 

 
(951) 205-9445 

 
All Areas 

Erin Green 
Erin.Green@corebridgefinancial.com  

 
(951) 669-8900 

 
All Areas 

Joshua V. Cervantes 
Joshua.Cervantes@corebridgefinancial.com (949) 648-4048 All Areas 

Lucia “Lucy” Cruz 
Lucy.Cruz@corebridgefinancial.com (281)878-2721 All Areas 

http://www.riversidecountydc.com/
mailto:NICHOJ7@Nationwide.com
mailto:Casupm1@Nationwide.com
mailto:Ayalag2@Nationwide.com
mailto:CROSST9@nationwide.com
https://www.corebridgefinancial.com/rs/home
mailto:Scott.Meinert@corebridgefinancial.com
mailto:Nain.Perez@corebridgefinancial.com
mailto:Tim.McDonald@corebridgefinancial.com
mailto:Kevin.Landen@corebridgefinancial.com
mailto:Roel.Aguinaldo@corebridgefinancial.com
mailto:Erin.Green@corebridgefinancial.com
mailto:Joshua.Cervantes@corebridgefinancial.com
mailto:Lucy.Cruz@corebridgefinancial.com
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Other Post-Separation Information 
 

 
What to do if Rescinding or 
Changing your Retirement 

If you have completed paperwork for retirement, you must take the following 
steps if you cancel or change your retirement plans: 

 
1. Notify HR Retirement in writing at Retirement@rivco.org 

 
2. Notify CalPERS by calling them directly at 888-225-7377 

 
Deferred Compensation Plan Administrator Signature 

 
The Plan Administrator signature is required for distributions or rollovers. 
Participants may begin a distribution from their account 30 days after termination 
or retirement. Forms can be obtained by calling Nationwide Retirement Solutions 
at (877) 677-3678 or Corebridge Financial Retirement (888) 568-2542. 

 
Signature Guarantee 

 
 If you have changed your address of record within the past 15 business 

days or if your check is to be mailed to a third party’s address. 
 

 For Corebridge, a security measures for distribution amounts over 
$24,500 (Barcode on the forms, Financial Advisor Signature and 
Agent # or signature guarantee, or talked to client care center within 
90 days)  

 
 
Public Safety Members The Pension Protection Act of 2006 and the Defending Public Safety Employees’ 

Retirement Act of 2015 offer distribution provisions specifically for the benefit of 
public safety workers. 

 
1. An exemption to the additional 10% tax for early withdrawals on 

distributions taken from a governmental defined benefit and/or defined 
contribution plan(s). 

 
2. Tax-free distributions for qualified health insurance premiums taken from 

a 457(b) deferred compensation plan account. 

 

 

Human Resources Retirement Division 
 
Phone: (951) 955-4981, Option 2 
Email:  Retirement@rivco.org 
Website: https://benefits.rc-hr.com/RetirementPlans.aspx 

 
 
Schedule an Appointment with the Retirement Division 
https://rchr.checkappointments.com/ 

 

 
VEBA Health Savings Plan Third Party Administrators 

 
Address: PO Box 80967, Seattle, WA 98108 
Phone: (844) 342-5505 
Email: customercare@healthinvesthra.com 
Website: https://www.healthinvesthra.com/ 

mailto:Retirement@rivco.org
mailto:Retirement@rivco.org
https://benefits.rc-hr.com/RetirementPlans.aspx
https://rchr.checkappointments.com/
mailto:customercare@healthinvesthra.com
https://www.healthinvesthra.com/
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CalPERS 
Phone: (888) 225-7377 or TTY: (877) 249-7442 
Fax: (800) 959-6545 
International Calls: +1 916-795-3000 

 
How to Register for my|CalPERS Go to my.calpers.ca.gov and follow the 
steps. my|CalPERS is your gateway to conduct business electronically with 
CalPERS and access real-time details about your CalPERS account. 
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Investment Fund Overview 
  



Page 14 Rev 012025  

Investment Fund Overview 
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Investment Fund Overview 
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Sample - Claim Form 
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What is the difference between retiring on December 31st vs. January 1st? 
The difference between these two dates is only one day, but it can have a big effect on your retirement benefits 
over time. Your first Cost of Living Adjustment (COLA) is paid on May 1st of the second calendar year after you 
retire, and annually after that. 

For example, a December 31, 2025 retirement date has a COLA that will go into effect May 2027. 
If your retirement date is January 1, 2026, your COLA will go into effect May 2028. 
For a December 31, 2025 retirement date, your last day of work must be December 30, 2025. 
For a January 1, 2026 retirement date, your last day of work must be December 31, 2026 
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